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Code of Conduct of DEKOMTE de Temple
Kompensator-Technik GmbH

DEKOMTE de Temple Kompensator-Technik
GmbH has defined binding standards and general
rules of conduct for the entire DEKOMTE Group.
This Code of Conduct applies to all DEKOMTE
employees and is also expected by business
partners, customers and suppliers.

Reporting of Violations

All employees are required to immediately report
any violations of this Code of Conduct to their
supervisors, HR, or management. If you have any
questions, are uncertain or would like to check the
status of concerns that have already been reported,
you may contact us either directly by name or
anonymously at the following address:

DEKOMTE de Temple
Kompensator-Technik GmbH
Personalleitung
Walinusstraf3e 13

63500 Seligenstadt
Germany

Principles

Human Rights

In all our business activities, we act in accordance
with the principle of neither causing nor supporting
human rights violations. In our dealings with
employees, business partners, and customers, we
place great importance on mutual respect, fairness,
and friendliness. Diversity is respected, and
discrimination is consistently avoided.

Child and Forced Labour
Child labour is strictly prohibited. We respect the

principle of free choice of employment and strongly
oppose any form of forced or compulsory.

Respect, Diversity and Equal Treatment

We promote a working environment characterized
by respect, openness, and appreciation. All
employees are treated equally and are not
discriminated against on the basis of gender, age,
origin, religion, political opinion, sexual orientation,
physical condition, or other personal characteristics.
Sexual harassment, bullying, and any other form of
disrespectful or derogatory behaviour will not be
tolerated and are expressly prohibited.

Sustainability and Quality Culture

DEKOMTE products stand for durability and
sustainable, resource-efficient quality. We take
responsibility for the use of natural resources and
continuously review our production and work
processes to ensure ongoing improvement. In this
way, we create long-lasting solutions that combine
ecological responsibility with the highest quality
standards.

Code of Conduct

Confidentiality

All information about DEKOMTE's non-public
business activities, confidential data of third parties
and personal data of our employees will be treated
confidentially and will not be used for private
purposes.

Data protection

Personal data is collected, processed and used
exclusively for specified, lawful purposes. It is kept
secure in accordance with the GDPR and is only
disclosed to authorized entities. Disclosure to third
parties will only take place with the approval of the
responsible person.

Open communication with employees

We maintain transparent, open and respectful
communication.  Constructive  criticism  and
feedback serve for continuous improvement.
Possible misconduct will be treated with respect. A
trusting working atmosphere is an important
success factor for DEKOMTE.
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Conflicts of Interest

Business decisions are made exclusively in the best
interests of DEKOMTE. Personal interests must not
influence these decisions. The compatibility of
family and career remains unaffected.

Fair Competition

All employees are required to comply with antitrust
and competition laws and to actively promote fair
competition.

Bribery and corruption

Corruption and unfair business practices are not
tolerated. No incentives, privileges, or other
benefits may be offered, requested, or accepted,
either directly or indirectly through third parties.

Money Laundering
Business relationships take place exclusively with
trusted and certified partners in order to prevent
money laundering.

Trade Control
We comply with all export control and customs
regulations and avoid transportation to unsafe
regions to eliminate risks to employees and
subcontractors.

Occupational Safety and Environmental Protection
DEKOMTE de Temple Kompensator-Technik
GmbH has been ISO 45001 certified for many years.

Occupational health and safety

We ensure a safe working environment and rely on
preventive measures. Every employee takes
personal responsibility for occupational safety and
health.

Health
A healthy and ergonomic working environment is
actively promoted

Protection of the Environment
Protecting the environment and the climate is an
important concern for us. Our employees are

required to use natural resources such as energy,
water, and means of transport sparingly and
sustainably.

We regularly review this Code of Conduct to ensure
its continued validity and update it as necessary.

This Code of Conduct has been drawn up in
consultation with the management and approved by
the management of DEKOMTE de Temple
Kompensator-Technik GmbH.



